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ABOUT THIS REPORT

Introduction of the Report

This is the third “Environmental, Social and Governance Report”
(the "Report” or "ESG Report”) published by the Group to the public,
serves as a disclosure of the sustainable development strategies of,
relevant work performed by and results achieved by the Group in
2020. The report also focuses on responding to key stakeholders’
concerns on the Group's sustainable development. The content
regarding the corporate governance of the Company will be
presented separately in the section headed “Corporate Governance
Report” in this annual report.

Basis of Preparation

This Report has been prepared by the Group in compliance with the
Environmental, Social and Governance Reporting Guide (the “ESG
Guide”) set out in Appendix 27 to the Rules Governing the Listing of
Securities on The Stock Exchange of Hong Kong Limited (the “Listing
Rules”) issued by The Stock Exchange of Hong Kong Limited (the
“Stock Exchange”) in 2016. This Report is in compliance with the
“comply or explain” provisions of the ESG Guide and has been
prepared based on the four reporting principles of materiality,
quantitative, balance and consistency.

Scope of the Report

The content of this Report mainly includes the primary business of
the Group in mainland China, covering the Company and its
subsidiaries. Unless otherwise stated, the reporting period is from 1
December 2020 (the
comprehensively report on the Group’s key achievements in terms of

January to 31 “Year”). In order to
sustainable development, the timeframes of selected contents are

adjusted as appropriate in the Report.

Declaration of the Report

The Board takes full responsibility for the Group's strategies and
report on environmental, social and governance. This Report has
been prepared in two languages: traditional Chinese and English.
Should there be any discrepancy in the understanding of the
content, the traditional Chinese text of this Report shall prevail.
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1. MANAGEMENT OF SUSTAINABLE 1. AFERRERE
DEVELOPMENT

1.1 Responsibility Communication 1.1 BEEEBE

1.1.1 Stakeholder Communication 1.1.1 Flz 1565 EE

The Group puts emphasis on maintaining close
communication with stakeholders. Through various channels,
the Group constantly understands the needs and expectations
of stakeholders and thus formulates the Group’s directions of
sustainable development and management strategies. The
Group also makes quick responses to stakeholders' concerns
and proactively performs its corporate social responsibility, so
as to achieve common progress and development. Please refer
to the table below for the stakeholder groups, expectations,

ways of communication and response of the Group:

AEETERNSHBTRHEZENEBR - K
SEFEREZRBRRETHESMNEEBINFE
SRANHAEE » LASE 2 [H 3 i) 5 7K 52 [ A AT 45 4B 3%
RIS MERRREE W REEEESFSHEES
METER RERTLEHLEET UER
HRESMER - BREASEE NN AR5 A
A M2 BAMAESTARERTR:

]
Stakeholder groups
Ways of
communication
Fl 25 48 B8 75 48 Bl Expectations and response BREENERN
Customers Product quality EmEE Company YNSIESS=1
TR homepage
Quality service BERS WeChat official (A EN
account
Shareholders and Economic P B B General meetings fRER K
investors performance
BRERKREE Corporate TEER Listed information THERRE
governance disclosure
Compliance ERKE Annual report FWMEME
operation conferences
Employees Vocational BREREEIEES  Surveys HEHHES
== development
and training

opportunities
Staff interests and B THEmEEF
welfare

Health and safety fepEes

Activities held by TEekEHEE
unions and the
Party

Employees trainings B 155 RIEBEE)
and employees

activities

i ESMARAR =T FRE M REAEE
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Stakeholder groups

Ways of
communication
Fl 2= 48 B8 75 46 Bl Expectations =] and response BiEEEEES X
The government and  Compliance with BTEEEERER Regular BRI T K BEE MR
regulatory bodies relevant laws and communication B
BUFEHEE#E regulations with the
government and
regulatory
bodies
Payment of taxes RIE T Submission of the RERXFEEEERN
according to law compliance ABRME
report in
accordance with
the regulatory
requirements
Supplies Fair and open NERFABEA/IE  Mails A
HER tender process
Win-win HEEAE Suppliers meetings ~ HERFAZ
cooperation
Integrity and EARNEED Regular EHBREE
fulfilment of communication
promises via phone calls
Media Transparent FRRESHEE News conference FEEmE
R information
disclosure
Fulfilment of BITEELAREM Mails Bt
corporate and Phone calls B
civic
responsibilities
Community Coordinated & 17 [A] 25 = Participation in SHEEBERARED
#HE community various charity
development events
Community AN
participation
Environmental RIGRE
protection
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1.1.2 Material Issues Assessment

To effectively manage and report issues having material
impacts on both the Group and stakeholders, the Group
continued to perform material issues assessment through
systematic procedures during the Year. This provides a
reference for formulating sustainable development strategies
with corporate characteristics and the key disclosure scope of
this Report.

The flow of this material issues assessment has been
categorized into four steps, namely ‘“identification”,

“sequencing”, “assessment” and ‘review”, particulars of which

are as follows:

A Identification

The Group reviewed the database with regards to
sustainable development issues. With combination of
references made to the ESG Guide, industry peer
benchmark analysis and corporate development
characteristics, a total of 12 sustainable development
issues were shortlisted, which formed the 2020
sustainable development issue database.

IA Sequencing

The Group invited its internal and external stakeholders
(including employees, customers, suppliers, investors and
decision-makers of the Company) to participate in online
questionnaires for investigation. They ranked respective
sustainable development issues from the database
according to the degree of concerns for sequencing. In
the survey, a total of 1,025 valid questionnaires were
collected.

1. Assessment

The Group examined the materiality of each issue
according to two dimensions, namely “degree of impact
on Redsun Properties” and ‘degree of impact on
stakeholders”. The issue scoring over 50% on both
dimensions shall then be taken as a material issue.

BRR -HERERKRSE

1.1.2 EEMZEFIE
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V. Review
The Group reviewed the shortlisted material issues and
confirmed their materiality to the Group's stakeholders,
so as to make a targeted disclosure in this Report.

Please refer to the below graph for the results of the material

issues assessment:

. 1%L
ANEFREHFEHANEE MBI ER
ERAEEFZEEINEEEE - M
B MR AR ERIFE o

BEREEEZENHERFLRETE

Material Issues Assessment Matrix

BEEMEEN G EEE

12e
Employee health
1Me
and safety
10e ESfERRZ S Product responsibility
Employee trainin EmEME
ploy 9 Employment
» Oe and development management
5 ™ B B s5aIE e R EEEE @ Customer satisfaction
% m o Environmental protection BEREE
E g{g . and naturgl resources Qui!ity control system
£ conservation @o— HEEE R
g REBHERAALR o
g 6° Brand value
E‘E R (EE
S8 s .
P Pollutants emission
g;ﬂ 4o and management CustoLner safety and health
o TSR E R _ _ Land resources BRZRER
Anti-corruption 44 385&

i KBS

2e

le

L] L] L] L] L] L] L] L] L] L] L] L]
0 1 2 3 5 6 8 9 10 11 12

Degree of impact on Redsun Properties

HI B ENVERE
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Level 1 Issues’

Product responsibility
Customer satisfaction
Quality control system
Brand value

Customer safety and health
Employee health and safety
Employment management

E-BREE

EmEE
BEREE
EEEHIRR
an fE B (B
BEREERE
EBERFEREZE
EREE

Level 2 Issues?

Employee training and development
Land resources

Level 3 Issues?

Anti-corruption
Pollutants emission and management

Environmental protection and natural resources conservation

BoEREE?

REEIHAER
THEIR

FE=BRZEE?
RE5

SR E B
RERERRXAER

Brand Management

Redsun Properties has been dedicated to become a trusted
top comprehensive property developer in China. To achieve
the goal, the Group has been engaging in property
development and sales and has successfully established the
“Redsun” brand. Committed to enhance its consumer loyalty,
reputation and recognition, the Group adheres to the core
values of “professionalism and building credibility for the long
term” and continues to establish its brand from
multidimensions including a brand of employers and the
public, an industrial brand of investment, financing,
management and exit (“IFME"), a brand of products and
services as well as a brand of public welfare and corporate
culture, with an aim to continuously raising the brand value of

Redsun Properties.

Level 1 issues : Being the material issues, detailed responses to relevant
strategies and practices will be made in this Report

Level 2 issues : In this Report, responses to certain relevant
implementation will be made

Level 3 issues : Ongoing concerns

1.2

n b B 1
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A brand of employers and the
public
fBEEE AR m b

The Group cherishes talents and is dedicated to build a sincere, warm and
positive employer brand image. The Group constantly optimizes the employees’
renumeration and incentive system to maximize the motivation and cohesion of
the employees, and has also established a systematic training framework to
provide employees with diversified training, which enables enhancement in
talents. The Group is committed to create greater values for employees to grow
with the corporation.

REBERAS  BOITEER A% BERNEIRETR - AEEE
BRCEEFTHBAMABGE SACHRSEEEBENKAE - X
TRERMENBEBEREZ  AEBRESHEANEN - UBEAT T
BHORRERIEEAEE EEREMEEARKE -

An industrial brand of IFME
KEEERTERE

IFME is the core commercial logics followed by the Group in operation and
development, requiring the integration of these four elements including
investment, financing, management (operation) and exit (marketing). In terms of
management, the Group forms a positive cycle development from aspects of
strategies, objectives, organization, abilities, assessment and incentives. In terms
of investment, the Group has developed a detailed indicator evaluation system.
By an efficient and modern management model, maximized returns on
investment can be ensured. In terms of financing, the Group follows prudent
financial management practices and sound financial policies to broaden our
financial channels to meet our need for capital.

(RBER|RAEBELE R EGENZOMLESR  BROBMEIR
BB GER) BN (B8 MESENTAHY  HREE -
ERTE  AEEREE - BIZ A8 ) TEIADSERE
REBREE  ERAHE  ARERY THANKSTERE  BES
MBI FRER A RIR LA MR BAI  ERETE - AEEES
FENSBEEHENEHBRONBERE  THYEREBENRRE
REK -
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A brand of products and services

= AR 7% fm JE

The Group adheres to the corporate mission of “zE 4 )& E A& E (making lives
warmer)”, striving to provide comfortable living environment for more people.
Leveraging its precise product positioning and leading quality control system,
the Group has launched four major project series, from high-quality rigid
demand housing, to best properties, namely, “Times Series (B3¢ )" “Sunrise
Joy Series (BT 15 &)", “Imperial Sunlight Series (FREE %&)" and “Great Signature
Series (5A% R)". In terms of product design, the Group takes into consideration
the regional characteristics, market trend and customers’ need to create
differentiated products, so as to further extend the reach of our brand.

AEERAELEETEARE |INEEED  BNAES ARHTFEEAN
BERE AKEEEBHNERTUNRBLNEERHER  HLTE
ENEEMFITREMENELR] [ITIHR]  [RER]R[AZFZR]M
REMRS EERRTITASEHLERE mEBZREPFENR  TEH
ZRIER E—FTERBENTZES -

A brand of public welfare and

corporate culture
DB E LM

Hong Yang Group Company has long paid attention to the education
environment and the growth of young people in the impoverished districts, and
facilitated the implementation and popularization of quality education. The
Group has launched several public welfare projects, including “Sunflower”
Project in 2016, the first supporting facility in 2017, namely Redsun Primary
School (54F5/)N8) at Guishuang in Liping County of Guizhou Province, and “Ten
School in Ten Provinces, Hundred Libraries for Hundred Villages” in 2018. Mr.
Zeng Huansha, the chairman of Hong Yang Group Company, has been caring
about the society with his unwavering original determination of helping
students “get out of the remotes area” through his financial aid for education.

EEERBMIERMEHERBTLIFRE  BWHIXEHENERE L
Ko FER2016FRRIAAZ 8 - 20178 50 B EEERED — EME
RYBBEELGNE  08FHRTEATRANBEFEF L EER -
AEEBEFRGBDTELELE VIRTH FEBBHBEL B
BsREZF LA -

In response to the appeal for “health, diligence and love” by Hong Yang Group
Company, the Group also actively adheres to such corporate culture and
continuously participates in social welfare affairs as a corporate citizen so as to
remain committed to fulfilling its social responsibility.

HEERLGREERANER L ARETEGBEERE - #B - KEIH
EEXCEN  UEERRNGNKESELEAGEER  RUERTH
SEEMSB -

SToFERA HEREARE
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20204 8 4 F £ L2508

2020 Best 50 of China Real Estate Developers

BomoR

LAbEARFEER
FRARS R PAARA NS

2020828

The Group was awarded “2020 Best 50 of
China Real Estate Developers”

AREEE G [ 2020 EE it EMECE
5038 ]

1.3 Operation with Integrity
1.3.1 Upholding Anti-corruption

The Group regards honest management as the foundation of
its business. In respect of corporate governance and anti-
corruption initiatives, the Group complies with the relevant
laws and regulations such as the Company Law of the People’s
Republic of China ((#FZE A R FEFIE A FE)), the Criminal
Law of the People’s Republic of China ({H ZE A B 2L A1 & I
7%)) and the Anti-Unfair Competition Law of the People’s
Republic of China (K2 AR K ME R IEE HFIE)). To
this end, the Group has adopted a series of measures to
continuously strengthen the implementation of its anti-
corruption efforts.

Redsun Properties Group Limited | Environmental, Social and Governance Report 2020

2020 BECER=SRN
TOP 40 —
P = A ]

On 17 December 2020, the “2020 China Real Estate Super
Product Competitiveness Innovation Conference” was held by
Yihan Zhiku in Hangzhou. The Group was awarded “2020 Top 40
China Real Estate Enterprises with Super Product
Competitiveness”

2020128170 - BESEEERW2020FEEhEBRE
mARFAE | EMMEE R - REBEE2020FEE &
AR S TOP40]

13 RRKE

1.3.1 FREREEF

AEBBHREREERIE LR EEEER
ERBERIH  BET(REARAXNERF
B (R EARKMBEAE) ~ (FEARKM
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AREBERET —RIIE M - TEINREER
JBERLAE -
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In order to systemize and normalize the internal audit and to
give full play to the role of internal audit in strengthening the
internal control of enterprises, improving operation and
management as well as enhancing economic efficiency, the
Group formulated the Internal Audit System of Redsun
Properties Group Limited({SARGHE S BB R A AN FE &+
HIED). It provides that internal audit department may directly
accept any complaint or information provided by staff
members regarding possible fraud, waste, abuse of authority
and other irregular activities, and that the Audit and Inspection
Centre may propose awards or incentives to those personnel
who contributed audit trails and helped reveal and report the
violations of rules and regulations of the Company.

In addition, the Group has also formulated “A Management
System against Malpractice of Redsun Properties Group
Limited” ((GARGHMESEER A FIRFLRERTHE)) o
further prevent the occurrence of fraudulent acts (including
bribery, extortion, fraud and money laundering) and to
strengthen the governance and internal control. The system
specifies the prevention and control, whistle-blowing,
investigation and reporting, guidance and supervision of anti-

fraud work, as well as the remedies and punishment of fraud.

BRR -HERERKRSE

RERRNIETOGIEMBR &L - EEFERE
BRI EEAIES HELLEE &
SEERETNER  AEESECGLASHES
BARABANEETHE) - REBE AT UAER
RETEABRARFENRE RE ER
BESHM T RBEHRDORFRES - H
B BREERAFABREFETR  RES
RENBNAE  BFERFLOARERTE
TR -

BESN - NEETRHIE T ARG ERB AR AR
REFRERFIR) WE—FHBERTR (B
ARG - BIR  BGERIERE) MBL - MRA
BAAEBIES o X HIEAME T RERTENTE
PiAnsEsl - B3 - BAEMRS - HEMEE - A
REFRTROMBEEMESTSFAR

Senior Management
BREEE

Shall regard the work against malpractice as part of their daily management and
proactively support the daily operation of the permanent anti-fraud

establishment (i.e., the Audit and Inspection Centre) and provide with sufficient

protection in areas of budgeting, personnel deployment, seniority deployment

and work conditions.

RHREETHEEREFTERETAEN B0 BEIBRELTEERE
BANEFERPLNBEFEIE LHEE  ASKERBALE - T1F

&R Le TRORE -

Audit and Inspection Centre

EirEREHL

Shall convene a meeting at least once a year to report about the enforcement
of actions against malpractice, and is responsible for setting up a hotline and

e-mail box for reporting issues regarding occupational ethics and cases of

malpractice and disclosing such issues and cases such that our employees and

parties within the community can report the issues regarding the breach of

occupational ethics by the Group and its staff members.
BEREIAR - ARERBLABRE  ANEERLARBEEERM
BERERRGNBREELE BSFHHER  REERTETTEMA
SENMAEABERBEERHBENSBR -

SToFERA HEREARE



The Group has set up a mechanism of accountability for
malpractices, including leadership responsibility and direct
responsibility. The Audit and Inspection Centre shall report any
employees who have been verified to be involved in
malpractices, regardless of constituting criminal acts or not, to
the senior management and suggest penalties accordingly. If
such malpractices infringe criminal laws, the case shall be
passed to the judiciary for handling in accordance with the

laws.

Leadership responsibility: Refers to the responsibility
that relevant management personnel with
corresponding leadership authority shall be liable for the
inaccuracy in accounting information caused by the
malpractices due to the failure in performance of duty or
oversight within the scope of work under their

supervision

Direct responsibility: Refers to the responsibility that
management personnel and their relevant personnel
shall be liable for the inaccuracy in accounting
information caused by the malpractices due to their
direct operation or involvement in the concerned
decisions, or their authorization, instruction, order,
connivance, harboring, and incorrect performance of

duty within their responsible scope of work

In addition, the Group actively carried out anti-corruption
education to strengthen employees’ sense of integrity. During
the Year, the Group took an oath and signed the “Integrity
Undertaking” ({BR/Z7&FEE)) with all levels of management
to build an integrity and efficient management team. The
Group also posted the anti-corruption posters, which include
various reporting methods, so that the anti-corruption and
requirements are fully implemented in the daily operation of
the Group.
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In May 2020, the Group organized the second Integrity Promotion Month under the theme of
“Strengthen the Immunity, Walk with Integrity” (3238 % 3% » B2 [[1T), which included integrity
presentations, video interviews on integrity, policies and cases promotion, a ceremony for senior

management to take the oath and sign the Integrity Undertaking, etc.
202058 - AEEABARTERMERRE  RERTIEF-ERESER  FHEERETHE
B BRREFHAGE ERBRERM  BOSREEBASEEREERZEAFEERSE

1.3.2 Adopting Sunshine Procurement 1.3.2 BETTIG K FREE

In compliance with the laws and regulations such as The
Bidding Law of the People’s Republic of China ({F % A K ££
MBI HBIZIRIZ L)), the Group has formulated the Supplier
Management Measures of Redsun Properties Group ({5AF5 b
ELEBHEREIEIDL)) in respect of the environmental and
social risks of the supply chain, in order to regulate the
management of the Group's suppliers to ensure the provision
of quality and controllable resources of qualified suppliers for
the tendering business.

The Group has been carefully selecting suppliers for
cooperation. Effective systems are in place for suppliers in the
areas of environmental protection and social responsibility,
through prequalification checks on suppliers and real-time
control of their performance during the cooperation period.
The Group has formulated the Supplier Management Measures
of Redsun Properties Group ({54 [ i 2= &5 B i FE 75 &5 38 %
7)), the policy covers all suppliers of construction, materials
and equipment as well as consulting services. Under this Rule,
suppliers shall meet the following requirements during the
prequalification stage:

AEEEEBR(PEARKMEBRRRIBE) S
ERERMER - HHHERNREREE
R SIE T CGARR M ES BHEEREEIEX) -
MRBAEENHEEREETE  BRIBIE
EHRRHEET  IENABHERER

AEE-HREREAFENHER  HEER
ERF  HEEEFTHGE T BB GER
EEBHERENAMBERES  NHEE
HIR AR IRERICE - ZAEBEGIE T (A
WESEHERERIE) BRREHERRE
PBETIRETHR MHRER FRARBEN
HER - RIFLAE EERBERERPHE
BEMEUNTER:

SFSEFER HENDAES
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Audited financial statements for the recent three years ¢ M=FEBANIERE  UERER
with good financial performance ﬁ}

No records for any material quality and safety incidents . —FESEANEE  TESEHRERE
and defaulting on payment of wages to their migrant EIIﬁﬁ?}%

workers in recent three years

Full set of certificates, including business licence, . BREL2 PREAEXNR EEEE
qualification certificates (e.g., safety, quality and (zn ’fﬁﬂﬁﬂﬁ% B e IRERAE)
environmental certification, if any), valid safety EEMHEEANETEEEHT I EE

production permit, etc

In addition, the performance evaluation of supplier stipulates BN EHERBRAFGETRREEHLEEEH
that, suppliers who have willfully defaulted on payment of RIE BRRFE BEEEXIRBNEEZE
wages to their migrant workers, gathered a crowd and caused B HERIIABRTRLE  WESEEA N
disturbance, surrounded property owners and governmental BEALZEEW  k5lBEREKF  AEEAE
authorities, etc. will be included in the supplier blacklist; and ERIEEEHZ RAFE  EHAEERER
that the Group shall have the right to terminate the MEVER L EE D MR .%lﬁi’k & #4318
cooperation agreement with the suppliers in the event that a ER==FAE S I N

material safety incident occurs or a material complaint arises in
relation to a cooperative project. During the Year, the Group
maintained effective cooperation with a total of 4,318
suppliers located in various regions of the PRC, data of which
are as follows:

Jiangsu

and  Southern Central
Nanjing Shanghai Jiangsu Jiangsu  Zhejiang Zhongyuan
S EE e &+ ;i A PR

Number of suppliers 4t & B 703 428 473 293 270 258

Huainan
Anhui and Southwest and

Jiangxi China  Guangzhou i Shandong
7 (=] &M HEE

Number of suppliers HERMHAE 420 553 292 387 241

Redsun Properties Group Limited | Environmental, Social and Governance Report 2020
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The Group also conducts strict supplier screening and site
inspections in accordance with its internal system, including
monitoring and rating of suppliers’ performance and
construction capability, company/plant environment and
governance, and quality, progress and safety and civilization
management of project sites. During the Year, the Group
completed site visits to 2,821 suppliers.

The Group follows the procurement principles of “impartial, fair,
legal and transparent’” (RIERY -« F5¥¢3ERH). In order to
standardize the management measures for bidding and
procurement, and protect the public interests and the
legitimate rights and interests of parties involved in bidding
and tendering activities, the Group has established the
procurement systems such as the Bidding and Procurement
Management System of Redsun Properties Group ({34 F5 Hb 2
EEBREEHIE)) and the Supplier Management Measures
of Redsun Properties Group (545 i 2 £ B {i FE 75 &5 38 %
7A)). To standardize the procurement process of engineering
projects, the Group further improved the Procurement
Management Regulations for Engineering Projects of Redsun
Properties Group (3L E & B TR ELFE B R IHE)).

The bidding and procurement of new construction projects
and projects under construction of the Group follows a
number of principles, including the comprehensiveness of
bidding, fullness of bidding, qualification verification, fairness
and impartiality, transparency and justice and confidentiality.
The decision-making body for bidding comprises the bidding
and procurement committee set up by Redsun Properties and
the decision groups of bidding set up by regional offices. The
bidding modes can be divided into centralized procurement,
joint bidding and single bidding. There are four types of
bidding processes: bidding, simplified bidding, price
comparison and direct engagement, with design and
construction bidding separately in principle. All the Group's
staff members who handle issues relating to bidding are
forbidden to accept any feasts or gifts from any tendering
units. In case of bribery or any act which harms the interests of
the Company, the case shall be passed to the Audit and
Inspection Centre of the Group for investigation and penalty.
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2.1

QUALITY FIRST, HARMONIOUS AND WIN-WIN

Quality and Safety Management

High standards of product quality control are the cornerstone
of the Group's successful development. The Group strictly
complies with the relevant laws and regulations in relation to
health, safety issues and remedies in the delivery of products
and services, including but not limited to the Standardized
Specifications for Engineering Construction Safety and
Technology ({2 T L 2RI —R&)) (GB50870-2013).
During the Year, the Group did not receive any returns of
delivered projects or services provided due to safety and

health issues for rectifications.

The Group has formulated the Construction Assessment
Management System ({ TI2EZEIRHE )). It stipulates that,
suppliers shall implement a system for safety production
accountability, which requires regular safety education and
training and the formulation of fire measures, systems, and fire
extinguishing equipment; and adopt measures to prevent the
outflow of mud, sewage and wastewater or blocked sewers
and drainage channels; and be assessed for the separation of
their on-site accommodation areas and their measures taken
for keeping the dormitory warm, preventing gas poisoning,
avoiding being suffered from summer heat and preventing
mosquitoes and flies; and be inspected in respect of the
implementation of measures in relation to health care and first
aid, community services, prevention of dust, noise and light
pollution as well as carrying out construction without
disturbing the neighborhood, etc. so as to ensure
environmentally friendly and socially responsible engineering
construction. In addition, the Group has implemented a series
of internal policies such as the Standards for Construction
Safety and Civilization of Redsun Properties ({GA[GHbE &2
X B B TR D)
Engineering Construction Safety and Technology (ZS&HE T
LZERMTRE)) to strictly control the quality of products,
especially the health and safety parts, from various aspects

and the Standardized Specifications for

such as design, bidding and procurement, construction,
acceptance and evaluation, etc. The Group will continue to
insist on product refinement operation and create superior
product quality.
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In order to establish a sound quality management system, the REILTEMNE %ﬁ BRE  AEBRAFE
Group has prepared the Construction Quality Management AR TCIEEEEEHE) AT A TIE
System KLEEEEIEHIE)) during the Year, which BEEEEENK:

specifies the following project quality management

requirements:

Model-based A modeling guide system should be implemented for the important

B 5| 3% construction procedures (e.g, formwork for the construction of the concrete
structure, reinforcement bar fixing, protective layer control, masonry nodes, door
and window installation, waterproofing, decoration, concealed wiring, bottom
box pre-burial, etc), refined decoration in bulk and housing delivery standard,
etc.

EE2THFET (RERTENERTRE - @iy  REBZES - BE
fiEh - PIEZER Bk K- BEARE E2RES) #HEBEE X
FREZTE @ BAITHERSIESHE -

Field measurement Urge the supervisory unit and the construction unit to do a good job in the
BEAEE measurement of the product in the process according to the Guidelines for

Engineering Quality Measurement (( L2 E 2 A B 2 EX£E5])).

BIB(IEBEEBANES(EEIES)  BEREEBEMN - IEMERIEFRMK
HEMNENEET(E-

Six inspection suspension points On the basis of the inspection suspension points stipulated in the Guidelines for

AREIERED Inspection Suspension Points of Engineering Quality ({ TI2E &= |F 1R & 251
%$55])), each project prepared the “List of Inspection Suspension Points” ({{&
LE B BB ) based on its own features and control requirements. For such
works that fail to pass the inspections, specify the content to be rectified and
request the construction unit to rectify. After rectification, the construction unit
shall re-submit to the Engineering Management Department of the regional
companies for review until approved.

E(IREEEFILREHIEERSDRENFE LS HER F - KIBERE
BSREREZRER  RE(ELRERBE) EXBAR EE’JIE'TE
PARERAND  BREIEMER - g LEMNBREESEH LREHA
TEEEMETES BEEEB -
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“Suspension” for quality and
safety
EERE[HH]

The "quality suspension” and “safety suspension” are applied to projects that
have caused structural safety and safety accidents as well as projects with
potential safety hazards. After the project has been “suspended’, the regional
companies must formulate effective rectification plans and specific measures to
eliminate the quality and safety hazards of the project.

HirEs|BHRERELE TRAX2HAENEENFEL2RENER#
TIEENE M 22N - HERIUFE]K  EEREARLARTESR
MOBH A RMARESE  WEREENEERLTZ2RE -

The Group has formulated the “Ten Red Rules on Progress, Quality and Safety”
(EfE  BE - ©241+1%), which mentions that projects that do not meet
quality standards, have safety hazards and have low process safety assessment

scores will be suspended and rectified.

AEEGEIER EE R2ATHE - EFRIBEETER  FEX

ERBVNBELZE2FEE

KEIR B TR R B -

The Group has stipulated in the Construction Technology
Management System (( LI2EMTEIEHIE)) that, suppliers
shall strengthen safety technology measures in the
construction plans for more dangerous sub-projects as
provided by the Notice [2009] No. 87 of the Ministry of
Housing and Urban-Rural Construction Development of the
People’s Republic of China (42 £ A R H£ AN BT 55 Ak 48 22 3%
EZB[2009187 5% X ). The Group also stipulated that
construction arrangement and design shall be subject to the
principle of “To obtain an approval before the construction
commences’, and no construction shall be carried out by any
of the parties in relation to the construction without the
approval for the construction arrangement and design. Details
of the keys of review of the construction arrangement and
design and the specific construction plan of Redsun Properties

are as follows:
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Construction plan: to review whether construction
schedule, materials, equipment and design meet the
requirements of the project schedule

Construction technic and technology: to review whether
related technical parameters, construction process and
construction methods are compliance with the

regulations and meet the requirements of contracts

Overall construction layout: to review whether the layout
meets the overall planning requirements, and whether
the appropriateness of on-site construction conditions to

each of the construction parties has been considered

Quality assurance measures: to review whether there are
any measures specifically adopted for tackling common

quality problems

Construction materials: to review whether the materials
selected meet the requirements of contracts and
regulations and our financial budget

Construction safety assurance measures: to review
whether organizational protection, technical measures,
safety technical measures, contingency plans, monitoring

and control meet the construction requirements

Labour force plan: to review whether the labour force
plan meets construction safety requirements and the
implementation of deploying dedicated personnel for
the administration of production safety
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At the project construction stage, the Group has formulated
the Standards for Construction Safety and Civilization of
Redsun Properties ({34 R0 EE 22 2 3CBAE TIE4E)), which
provides clear requirements for the aspects such as ‘civilized

noou

construction”, on-site

"o
1

safety protection”, “bulky equipment
fire prevention” and “temporary use of electricity”, thereby
further enhancing the standards for construction safety for the
projects under construction.

At the stage of quality assessment and product delivery, the
Group has introduced a third-party assessment mechanism to
the quality assessment system to conduct process assessment
and delivery assessment for the projects so as to ensure the
quality of the projects and reduce the corresponding risks.
According to the Comprehensive Inspection and Assessment
Process of Redsun Properties ({SABZHEIE#R & 10 E 5L (H R
#£)), the Group organises quarterly comprehensive inspections
by third parties.
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Process assessment

BRI

Mainly involves “quality inspection”, “quality risk”, “safety and civilization”,
“‘management behavior” and “progress control”.
T2FRIBERNEE] THEERR] [Z&2XH] [EETAINRIEER

B

Delivery assessment

14 31k

It is divided into assessment of delivery in bare-shell state and assessment of
delivery in fine decoration state. The specific assessment details include “leakage

noou "o nou non

prevention test’, “indoor perception”, “quality inspection”, “public area”, “external

nou

facade’, “garden” and “electrical and mechanical installation”.

D RERIMNFEMBRRIMNFE - ABFEART IR 2RAR] [P
WER] - [BEREE]  TRREM] 9 m] - TEAR AR [HERE] -
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To maintain the advancement of the assessment system,
during the Year, the Group optimized the Kanban
management procedures and adjusted the quality Kanban
reporting requirements, implementing a tiered control
mechanism: (1) tier 1 Kanban (including key Kanban node plan
of civil engineering construction quality control, key Kanban
node plan of renovation construction quality control and key
Kanban node plan of landscape construction quality control)
must submit the results to the Group's Engineering
Management Department on time; (2) non-tier 1 Kanban is
controlled by regional companies.

The Group formulated the Comprehensive Inspection and
Acceptance Management System for Project Delivery Risks of
Redsun Properties Group (Trial) (€GAFZHbE S B TE B X &
Brir e B EE S /E (F17))) to further standardise the
Group’s acceptance management for project delivery risk
identification. The project must ensure the completion of the
upfront works, including the completion results of “Detailed
Acceptance”, "Acceptance inspection (including One Room One
Inspection)’, “Simulated Inspection and Acceptance”, “Delivery
Assessment”, “Opening of construction sites” and the collection
of risk identification information prior to comprehensive
inspection and acceptance. Each regional office is responsible
for delivery risk identification and comprehensive inspection
and acceptance, and departments of the Group’s headquarter
will supervise the implementation of comprehensive inspection
and acceptance norms for project delivery and conduct
random checks and assessment management on the
comprehensive inspection and acceptance. The Group has also
put in place a scoring system for “Property Repair Verification”
(B{E#%E) before and after project delivery to eliminate
defects and to ensure customer satisfaction.
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2.2

Creating Customer Value

The Group strictly complies with relevant laws and regulations
in relation to advertising, privacy issues and remedies in the
delivery of products and services, such as the State Secrets
Protection Law of the People’s Republic of China ({FFZE AR
HMBRTFEERIEED), the Implementation Regulations for
the State Secrets Protection Law of the People’s Republic of
China ((FZEARKEFBERFBERMEEEEGEDD), the
Advertising Law of the People’s Republic of China ((FFZE AR
H B E &%), the Trademark Law of the People’s Republic
of China ((F#EARZMBIEITIE),
Control of Advertisement ({E&EEEHI)), the Provisions on
the Release of Real Estate Advertisement ({5 b2 & 2 34
), the Patent Law of the People’s Republic of China ({#
2= NREMBIZEFE)) and the Copyright Law of the People’s
Republic of China ({H & A R HFNBIZE /EREIE)). The Group

prioritizes its customer needs at all times and takes active

the Regulations on

response to customers concerns and opinions as a means of
boosting its service quality enhancement and continuously

increasing customer satisfaction.

The Group recognizes that listening to various customer needs
is crucial to its corporate development and market
competitiveness enhancement, and thus constantly expanding
its communication channels with customers. Apart from
actively providing customers with information about products
and operating activities of the Group, the Group also
formulates specific requirements regarding methods for dealing
with customer complaints about our products and services.
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Complaining channels: By means of self-service . BFRE TP AABI400RBEEER]
complaining channels including “400 Service Hotline [REHFORGHRERTEE] - [5AEE
(400 R 75 # 48)", “Service Center On-site Incident APPJ%QHJ}&E&%‘%}E%‘TZ—KEIEI%&HEW
Reporting for Customers (AR /LIRS B R ZELE )" Lﬁﬁ*ﬂﬂ&ﬁi Win—#E A LR
and “Hong Yang Life APP (544 & APP)’, customers may B meE R

monitor and give feedback on our products and
services, which will then enter the “Great Customer-care

Service (5h % B@1%)" platform for unified processing

Handling process: The Group will assign specialized . Ff@fﬁﬁ'& CAREEEERBERBER AR
personnel to follow up and handle the cases according HEEEREEHENBEAETRME
to the service types and project information. We will B ERGPETRE RE - THES
handle the cases and give feedback in the system. After RREF - WEIRFF100%E5 - BEFT
completion, we will visit the cases and pay a 100% B E B EEETE

return visit to the complaints. Work order will be not

closed if customers disagree

When handling customers’ feedback and complaints, the Egﬁgi%ﬂ&éﬁﬁi@i@ﬁq] AEERTEE
Group stipulates that the responsible personnel shall provide ABERREZXEMASIAEELR  WHEE
solutions before submission for review and approval and iEJ?HEﬁE#E CRE— P RESBRIEAEERE
report the progress, so as to further raise their awareness of BHEMRRBIEFBAEFNRERE E2E
regulatory requirements when handling complaints about REFER - ANEE 40000 AR L] BB Y E
products and services. As of the end of this Year, the Group's M AIREF LB H1,876% « ¥R EERIRF - &
"400 Call Center” received a total of 1,876 incoming complaint SEFACRHRFAR - REMEHRE - LH
calls from property owners. For the complaints received, the 2 P& R ETTEIES ©

Group will record the content in detail, give timely feedback
and pay a return visit to all the complaints.

SESRERA R REARE
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RESPONSIBLE CHANNEL R3E 3 I8

400 Service Hotline Incident Reporting

400fR T 2R RE

On-site Incident Reporting

for Customers

RERENTRE

g Life Self-service

Incident Reporting

SANETEEMEBE

Return process
BB

Review process

FHRE

Normal process
EERZ

B R RIS IR AR
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Strengthening the protection of customers’ privacy, the Group
stringently performs its work on customers’ information
security based on the Call Center Management Handbook of
Hong Yang Group Company (34 F5 5 B RE AU /R0 B 32 5 i),
which states the confidentiality scope, confidentiality measures,
as well as the obligations and penalties of the “400 Call
Center’, so as to improve the Group's capability in customers’
information confidentiality. Besides, the Group implements a
series of measures on customers’ information confidentiality,
including the acceptance of anonymous complaints and the
execution of access control of personnel over customers’
information, which means that one must apply by mail and
obtain operating authority from specialized personnel to access
the customers’ information, so as to protect customers’
privacy.

Confidentiality measures at the “400 Call Center”

Strictly cover up our customers’ information, which shall
not be disseminated and revealed to any unrelated
personnel inside and outside the “400 Call Center” by
any means

Prohibit the printing and copying of all kinds of
information of the Company in private or its
unauthorized outspread

No prying into and interfering in the information
which is not within the job duty of oneself from the
staff in other positions in the center

. Relevant confidential documents and information kept
by the managers/supervisors should be stored inside
a locked cabinet

Without the consent of conference organizers, the
personnel in attendance shall not distribute the
conference content at their own will to the
personnel yet to attend the conference

Environmental, Social and Governance Report 2020
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Before leaving the workplace when they are off duty,
center staff should put the documents and
information at the designated places and should not
take them away from the workplace

At their deployment or resignation, center staff should
hand over the documents or information in their own
possession to their supervisors and shall not transfer
them to other personnel at their own will

Prohibit the use of USB flash disks, card readers, etc. at
their seats

In respect of integrity promotion and intellectual property
management, while abiding by relevant laws and regulations,
the Group further implements the management requirements
in relation to products promotion under the New Media
Management System of Hong Yang Group Company ({5AF5 %5
R EEHE)) and the Intellectual Property
Management System of Hong Yang Group Company (Pilot)
Kbl BB EEEIRGEZE (F1ThHR))), so as to
strengthen and standardize the marketing management such
as advertising and labelling. For all kinds of information
externally released by official new media, the publisher is
requested to complete a content review as required by the
responsible body before release, and exaggeration and
misleading promotion are prohibited. The Group also shows
respect to the fruit of labor of others and protect the
intellectual property. If the information involves the names or
portraits of public figures or the use of pictures or text of
which others have copyrights, the publisher shall seek the
consent of the party involved in writing in advance such as a
letter of authorization or a cooperation agreement, and be
undergone the required procedures for prior review and
approval. The Group also actively works on the registration,
filing and application for authorization in respect of intellectual
property and follows up the registration and authorization of
other intellectual property, so as to prevent the loss of
intellectual property or infringement of intellectual property as
a result of misconduct during the promotion and transaction
processes of products and services.

BRR -HERERKRSE
VE R T IR RIS AT - AR B
MBEREEME  TEHEHES

R BERR - DAKACKENXXMHK
BERRELL - TAIBEEBRGEE

BEEAFE LERUER &

it
o
Bt

"=

EHEESRNBEREENE  A5EEE
SPOERERARE - E—FHITGLB R B
BEEGE) RCGASEEMBEREIRHE (3
TR EREMSEHEBENEIRRE - AR
MELEELEESHHEEETHEEE - 88
BEAOMRBEINRGHZREEANT  BHA
FECEMAARSEEIRERERENA
BEZ THERASARREEEFEF - AR
B EEMASBARMRENBRER  BE
EARTEEARAMESL BB HEAM
ANEBZFENER  XFFRR EELE
HIEBHTRE(EEES  GIFARSE) X
BARRBRENREETEANEL - NAEETT
BETABERER R - BARELE
RMEE b AR ER A B RS - REBR - A
HBEER RESENIZBETHERR
PIEE T AEMNK R A B EE R R HRIDMBE
RS-

SESRERA R REARE



027

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
R #HERERHSE

3.1

PEOPLE-ORIENTED AND CARING FOR
EMPLOYEES

Safeguarding Employees’ Interests

The Group regards talents as an important asset for corporate
development and is dedicated to create an equal, inclusive,
safe and comfortable workplace for its employees. The Group
strictly abides by laws and regulations which have material
impact on the Group in respect of remuneration and dismissal,
recruitment and promotion, working hours, holidays, equal
opportunities, diversity, anti-discrimination, other remuneration
and benefits, including the Labor Law of the People’s Republic
of China (KR ZE AR HEFIEIZE))E)), the Labor Contract Law
of the People’s Republic of China ({(FFZE AR EMBEI LB &
[E’%)), the Implementation Regulations for the Labor Contract
Law of the People’s Republic of China({F ZE A R H F1E 4 &)
A& REBEHEIEBIY), the Law of the People’s Republic of China
on the Protection of Minors ({H 2 A R A B R K F AR E
7)) and the Social Insurance Law of the People’s Republic of
China (R #E A R FIEI T & REIE)D). It also formulates the
Staff Relationship Management System of Redsun Properties
Group KA ESEEE TREEIESIE)) in order to be
committed to protecting various legal interests of its
employees. During the Year, the Group did not receive any
violation of laws and regulations in relation to recruitment,
dismissal, remuneration, promotion, working hours, holidays,

equal opportunities, diversity and anti-discrimination.
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The Group
rEH
Number of Employees Employees’ Ratio
EEA™ & & Lt B
2,073 60.05%
1,379 39.95%

Employment Type

Number of Employees

Employees’ Ratio

ERER
Senior Management BREEE
Middle Management HPRERRE
General Employees EEEER

EEAH EE LB
420 12.17%

1,282 37.14%
1,750 50.70%
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Number of Employees

RE #HERERKRSE

Employees’ Ratio

EEAH & &t 4l
Below 30 305 A T 1,283 37.17%
30-39 30-395% 1,944 56.32%
40-49 40-4975% 199 5.76%
50 and above 5058 M DA B 26 0.75%
Total Number of Employees EE#AR 3,452 100%

In order to unify the recruitment management process and
recruit all sorts of high-calibre talents in a timely and effective
manner, according to the Recruitment Management System of
Hong Yang Group (KSABSSBEIFRIEEEFIE)), the Group
adheres to the recruitment values of “Strict Control on
Recruitment — adhering to the criteria of selecting talents
with a one-vote veto on those whose integrity is in doubt’,
“Sustainable Selection of Talents — talents not only being
qualified at the moment, but also the future” and “Scientific
Standards — talent selection with reference to clear and
articulate talent selection standards with professional and
appropriate tools and methods adopted to follow standardized
procedures”, in carrying out its recruitment work and treats
applicants equally regardless of gender, age, race and physical
disabilities. Insisting on the principle of “special relationship
avoidance”, the Group will not hire the family relatives of
employees in principle, so as to ensure the impartiality of
recruitment process. Besides, the Group solicits talents through
various channels, such as internal applications and
recommendations, headhunting, network recruitment, external
job fairs and campus recruitment, so as to strengthen its talent
selection and realize talent diversification. The Group unites
talents with different cultural background and humanistic
features and its employees come from all parts of the country,
which also contributes to the diverse thinking and
innovativeness of the Group.

RE—FREEREERA R HESRE
EANT - AEBERECGLS S B REE E
B) REF[BIEEAR — BTFATERBEE
MABERTHBET —RER] - [AIREE
A — AATERABERE - BaEBERK]
RIFI2RE — AT SUERBBW AR AS
BERE RAEXWERNTAETE &8
STRERE | NBEBEERRRBEIE  HE
BE—RRC - ARTAMR - Fic - Bk - 588
BRERRIEREREN - AEERT K
F  RA - RAIETEEREERE - AR
FERBETHERFAL - I AREBEAR
RIS MR - BRI - MBS R
BEREEZEREBEMAT  AMBASSIE
REBRATZ - REBRET ARXE
SMAXFHOAT BT REREZEEE
e EKE T ARE S T B &M AR
5 e

LIRS SAE A S SR R e AR
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During the recruitment process and the employees’
enrollment, the Group strictly verifies the information
presented on the identity card such as the applicant’s age, so
as to resolutely refuse to hire child labor. The Group will sign a
labor contract with the new employee on the date of
enrollment to clarify the labor relations as well as the rights
and responsibilities of both parties for the purpose of
preventing forced labor. During the Year, the Group did not
discover any cases of employing child labor or forced labor.

In respect of the employee promotion mechanism, following
the principle that ability is the core value, the Group considers
merely the overall qualities of employees, such as their work
performance, qualifications, potential and conducts, and strives
for guaranteeing a fair competitive environment and career
development opportunities. The Group also formulates the
Staff Turnover Management Measures of Redsun Properties
Group KSAPGHESEBEE TEEE I )E)) to provide
employees with a smooth promotion channel and broad
development opportunities, with a view to catering for the
career development needs of different employees. In addition,
apart from the conditions that have been clearly stipulated (for
example, if an employee seriously violates the laws and
regulations or the corporate regulations and systems, the
Group may terminate the labor contract according to the
Labor Contract Management Measures (% B4 [FlE 1
7A)), the Group stands against any unfair or unreasonable

dismissal so as to safeguard its employees’ interests.
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The Group formulates and implements the Attendance
Management Measures of Redsun Properties Group ({3ARZ b
EEEZHEEPRE)), under which the Group basically
implements 40-hour week system and formulates
differentiated work schedules for different employee groups
according to the job nature. The Group encourages its
employees to finish their work with high efficiency within the
specified working hours. In principle, the Group does not
advocate employees to extend working hours or work
overtime, and if there is a need for overtime work and it is
approved by relevant heads, the Group will arrange
compensatory time off or pay overtime allowance. With a
person-centered leave system, the Group clearly stipulates that
employees should be entitled to paid annual leave, statutory
holiday leave, sick leave, work-related injury leave, casual leave,

maternity leave and marriage and bereavement leave.

To achieve the Group’s long-term development goals and
objectives, the Group endeavors to provide its employees with
market-competitive remuneration and all-round welfare
packages. The Group formulates and implements the
Remuneration Management System of Redsun Properties
Group (BA 5 b 2= & B % B & 32§ = )), stating that
employees’ remuneration package follows the strategies of
professionalism, differentiation and unification, external
competitiveness and internal fairness, high remuneration and
controllability, which constitute a holistic remuneration
incentive system comprising fixed wages, cash allowance,
short-term incentives, medium- and long-term incentives and
benefits. Besides, the Group improves the Welfare
Management System of Redsun Properties Group ({34 5 Hb &
SER/EAERFIE)), thereby further supplementing
commercial insurance and providing subsidies for meals,
transport, redeployment and computer purchase for its
employees on the basis of the statutory welfare including
social insurance, housing provident fund and statutory
holidays. The Group also provides various welfare such as
festival gift money and annual medical checks to incentivize
and retain high-calibre employees.
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3.2

Emphasis on Health and Safety

The Group endeavors to create a comfortable, healthy and safe
working environment for employees and complies with laws
and regulations in respect of providing safe working
environment and protecting employees from occupational
hazards, such as the Law of the People’s Republic of China on
the Prevention and Control of Occupational Diseases (A ZE A
RAMBIRZRA7%)), the Regulations on Prevention and
Control of Occupational Diseases of Jiangsu Province (L& &
BRI A1%41)), the Regulations of Jiangsu Province on
Work Safety ((L#ERE &2 &£ EKI)), the Regulations on
Prevention and Control of Occupational Diseases of Shanghai
(8B ZEmBra1&BI)) and the Regulations of Shanghai on
Work Safety ({ /&% 2 & E&PI)).

In respect of production and construction safety, the Group
formulates systems related to safety management including
the Construction Assessment Management System ({ TH2%&
ZEIBHIEZ)) and the Construction Technology Management
System (T2 B4 & 32 # Z)), requiring constructors to
enhance safety measures and ensuring safe working of
operators in the construction environment. Regarding office
health and safety, during the Group's normal course of
operation, the major working environment of employees is
office workplace such as office buildings. Even though no
issues which significantly affect the safety and physical health
of employees are involved, the Group still pays attention to the
physical and mental well-being of employees and provides
employees with trainings on health and safety in order to raise
their safety awareness. The Group also proactively organizes
health check for employees and holds all sorts of activities,
such as regular club activities and festive activities, thereby
enhancing the employees’ team spirit and sense of belonging
to the Group as well as creating a harmonious and
comfortable working atmosphere and a healthy and safe
public office environment for employees.
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On 1 August 2020, the headquarters of Redsun Properties
organized a staff activity themed as “Riding the Waves,
Chasing the Dream (GEEFIE » BZ383)", which included
a long-distance walk session and a curling competition

session to provide employees with opportunities to relax

20205F8 A1 R - SAGHEAREREEA[REARR - B
BREINRERNES  WOETBHEERBEEDSIREG
RAKEBRRE - BESRHBZRSONES

Employees of the Group taking part in football and
basketball friendly matches

FEENEESHEER ERERELEE
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3.3

Promoting Talent Development

The Group has always attached great importance to the
development of a talent team and continued to invest in
training resources. It believes that outstanding talents are the
driving force for the sustainable development of the enterprise
and the key to building the core competitiveness of the
enterprise. It is committed to providing employees with
sufficient training resources to achieve the common growth
and development of employees and the Group.

Catered for the needs of trainings of various types of
employees including core staff of lines, high-calibre and high-
performance talents and new recruits, the Group prepared
tailor-made training programmes and clear career
development plans such as successively launching leadership
development training programs namely “Leadership Scheme’,
"Brigadier Scheme”, “Manager” and “Redsun Management
Trainees (BAES4E)". It developed training projects for talent of
the lines to systematically enhance the professional capabilities
of the lines. Through special projects such as “Target Selection”
and “Efficient Talent Training”, both internal and external
mentors were invited to provide professional trainings. The
Group expected to ensure employees possess the knowledge
and skills required by the jobs on an ongoing basis by
comprehensive development and training programs for
talents.
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Quality and Efficacy Enhancement

b4

iR

RE #HERERKRSE

Strategic synergy, business focus, talent development, deeply-rooted core values
B

WE XBRE ATHE ROEEBRRE

Leadership development

AENBR

Leadership Scheme
(Regional heads and management team,
function leaders)

FEFEA B
(BE@REEHT  BE—1ETF)
Brigadier Scheme
(Project managers, marketing heads)
e AT B
(HE® - 281
Excellent Managers
(Newly promoted/newly hired directors
of M post)

AR A
(GREF/F AR BEEME)

New Managers
(Newly promoted/newly recruited
front-line managers)

HMBEEBA
GRET/ 3 AR H) —ARACIR )

Redsun Management Trainees (MT)

SAERAE (MT)

Online learning platform (cor|

Products
o
m
Core line of design
MAHER B B
Core line of costs

KA GRE R

Core line of bidding
and procurement

HBiRGRE®

Development of talents of line
BBRATBE
Operations Marketing

Core line of operations

ERERER

Marketing PM/
Property consultants
ZHPM,
Core line of construction BERER
TRIERES

Redsun’s Elites
Core line of £
customer relationship

THERER

In style of Redsun

shiz 1t
Function Redsun's Work Rule Project
RBiRe (All members of R2-R6)
shBs TYEEIRE
(R2-R628)

Core line of finance
B BA

AR E 8

Internal Trainer Project
(Members of the expert group +
business core, HR core)
AHIEEE
(BRERE+EBEEE - HRER)

Core line of investment
and human resources
A -
AR B8

Talent criteria/target selection
(All staff/department heads + recruitment line)
Ak RIZES
(28 /FFIAEA+HBEKRR)

Efficient training
(Managgnent sequence)
BMET

B
(ERF5)

Strategy Presentation & Consensus Workshop
(All staff & core employees)
BB EAARI Y
(RBREBHEAT)

Redsun Management Trainees (Professional capabilities)

shEBAE (MT) (FXaEH)

ees, 1 and s
BN (TETL -

nt, senior management)

vledge and key skills series)
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Case R4 .
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.

“Cornerstone Action” Training Program

[ER1TE BT

The Group cooperated with Hong Yang
Academy to carry out the “Cornerstone
Action” special talent development
project focusing on various functional
lines. It was carried out in stages and
orderly from May to October 2020. The
plan aims to extract organizational
experience and accumulate practical
cases. The core line of the staff were
provided with professional core courses
with commencement in special training
and certification to enhance the

professional ability of organization.

AEEGRLUBEREHREESREERNERTH ] DEASBRBR - £200F5AF10AHBEAF
BT MBS ESBRMESRERRTRERR  AERHEBABREEERLRE - LHETER
MRS ABFEGEEES -

The first phase of “Cornerstone Action”-"Extraction, development” was carried out smoothly from April to May. Two
workshops were organized to help line experts learn how to extract experience, how to develop a good business
course, and master course development logic, tools and methods and teaching skills.

[(BEATHIE R — [0 RAE 4SS AHBIERETT - WEBEBMS TEY  EPKRGERE
B EEESR  MAEFRE-PIFHERRE  ZEREAZEE  TADE BRED -

" ou

The second phase of “Cornerstone Action”-"Empowerment of the lines” focuses on special training courses for talent
development based on different routes. The objects included the key personnel from engineering, costs, bidding and
procurement, design, customer relations, human resources and finance lines, with explanations by different experts.
For instance, the lecturer of the cost management department detailed the methods and operation guidelines of
annual budget preparation; the lecturer of the customer relations department shared the full-cycle business
management skills of customer service. Nearly 20 trainings were carried out at this phase, and more than 300

employees participated in the training.

[EATEF R — [GREE]  EXRETANGEFARASZREEFIN - BREETRE KA -
B R BPRAR  ANBFRURVBREGRENEBAR  XHTRANERETHRE  HIMKAERE
EREBEI A AL T FEFRERENITENEERES EPARMBEMNOIZEPREDBEMEREERTSE - KN
BAFRRBIII20R - 28BN EEREZ Z3008A -
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The Group*
#EE
Number of Ratio of
Gender Employees Trained Trained Employees
14 5l ZHEEAH ZHlES L5
Male = 1,896 63.50%
Female 2z 1,090 36.50%

Number of Ratio of

Employment Type Employees Trained Trained Employees

EREER ZilEEAH ZilES L5

Senior Management SRERE 405 13.56%
Middle Management RREIRE 1,210 40.52%
General Staff EEREER 1,371 4591%
Total aat 2,986 86.50%

The statistics of employee training data include employees in the real —~ * & B B BUR R At B 45 B 1B 25 R S B S eV e
B BEmEYERE BLE U RAE XK RS 5

estate development and sales business. The employee training data E
related to commercial property investment and operation and hotel BN ARRTE °

business will be improved in the future.

i ESMARAR =T FRE M REAEE
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4.1

IN LINE WITH THE ENVIRONMENT AND GREEN
DEVELOPMENT

Emissions and Waste Management

The Group understands that environmental protection is an
indispensable part of the enterprise’s sustainable development.
It complies with Environmental Protection Law of the People’s
Republic of China (A ZE A R £ M B IR 3% R & %),
Environmental Impact Assessment Law of the People's
Republic of China ((FFZE A R MBI IRF BT EE)),
Water Pollution Prevention and Control Law of the People’s
Republic of China ({4 2E A R MBIKIF 257875 ), Law of
the People’s Republic of China on the Prevention and Control
of Atmospheric Pollution ({2 A R £ K R)525A
7%, Law of the People’s Republic of China on the Prevention
and Control of Environmental Pollution Caused by Solid Wastes
(CFREE A R AN [E 82 B2 )5 I35 07875 )) and other laws
and regulations that have a significant impact on the Group's
business in terms of exhaust emissions, greenhouse gas

emissions, emissions to water and land and waste emissions.

The specific construction phase of the project is mainly carried
out by qualified contractors. Therefore, the environmental
impact of the Group mainly includes the use of resources and
energy, greenhouse gas emissions, air pollutant emissions and
waste emissions generated in the office. The Group has
adopted relevant environmental protection measures to

reduce the environmental impact of the Group's operations.

During the Year, the air pollutants generated by the Group
mainly came from the use of vehicles and boilers and the use
of natural gas in canteens. To this end, the management
measures implemented by the Group included (1) using
vehicles with higher emission standards; (2) calling on
employees to take public transport with encouraged green
travel; (3) when office vehicle users report for repairs,
maintenance personnel shall immediately carry out repairs; (4)
some vehicles are maintained every 5,000 kilometers to extend
the life of parts and improve fuel efficiency. The emission of
pollutants is reduced in terms of transportation options for
employees to commute and keeping vehicles in good
condition.

Environmental, Social and Governance Report 2020
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Wastewater mainly comes from domestic sewage generated in
the process of office operations. For the generated domestic
sewage, the Group transports it to the local municipality or a
third party with a professional license through municipal
pipelines for centralized disposal, and calls on employees to
develop the habit of saving water, thereby reducing sewage
discharge at the source.

Emission of Air Pollutants® ¢

22 9055 R0 B

RE #HERERKRSE

BKERRERMALEBREPELENEES
Ko STEPTEANAERFK  AEEBBHIK
EEBHAEEWTRATAERRERNE=T
ETETRE  WREBEEBKEBARKOE
&« HEMAEIREE R A5 KRR

Emissions of CO 625.35
COHFmE

Emissions of NO, 1,092.45
NO BEAE

Emissions of SO, 200.23
SO B B

Emissions of PM, . 3.58
PM, BETRE

Emissions of PM 358

PM BERE

1,242.04 139675  Kg
T
67.28 10879  Kg
Fr
205 221 Kg
T
6.89 774 Kg
T
7.18 837  Kg
Fr

In this year, the Group expanded the scope of environmental
performance data disclosure, including commercial property
investment and operation and hotel business subsidiaries. Therefore,
the value of this year's performance indicators may differ significantly
from previous years. Unless otherwise specified, the coverage of all
data for this year is consistent with the reporting scope of this report.

For the calculation method of air pollutant emissions from the use of
natural gas in automobiles, boilers and canteens, they are referred to
the Technical Guide for Air Pollutant Emission Inventory for On-road
Vehicles (Provisional) (38 B #B) B8 K RS ¥ HE B 5 4R SLE fiT e
& (5177))), Discharge Coefficients of Industrial Pollutants in the First
National General Survey of Pollution Sources ({58 — X & Bl 5 R &
ETESLREYS ZEFM)) and First National Census on
Pollution Sources — Manual for Waste Generation and Discharge
Coefficients in Urban Households ({58 — X 2 B3 LR L &AL R
TREHES ZEFM)) issued by the Ministry of Ecology and
Environment of the People’s Republic of China.

REBNAREEBRARREDEERELER - L%
YRR BGE A RBEEB B A R ARESR
Bzr  AfMAFEAREREENREEFNEE
BN - BRBRRGA  AEEMAEBRREEESE
RBENHEEE N -

BRRE - REARRERAREBAELNZERS
EBERE T E A - 2P EAR KRB A RIR S
BB AR CE R M B B8 AR5 R W HE S B iR BT
58 (BA7) (B REBESGRREETESRRE
5 RBTF M) MKE—REB SRR ESHELIER
EH5 AT -
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Discharge of Wastewater

R HE B

Discharge of wastewater’ 71,428.93

REIKBENE’

2019
20194

313,656.26

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
R #HERERHSE

2018
20184
102,078.92 Tonnes
s

The Group pays close attention to the issues of climate
change and the emergence of global warming, glacier melting,
sea level rise and other issues. It understands the responsibility
of enterprises in reducing greenhouse gas emissions, and
actively responds to actions to reduce greenhouse gas
emissions. During the Year, the greenhouse gas emissions
generated by the Group's business operations mainly came
from direct emissions from the use of vehicles and boilers and
natural gas used in canteens, as well as indirect emissions from
purchased electricity during the production process. In
addition to implementing measures such as energy
conservation and improving vehicle efficiency, the Group also
calls on employees to actively participate in emission
reduction activities such as tree planting and afforestation, and
is committed to contributing to the construction of a green

environment.

The calculation of the discharge of sewage in the city category under
the discharge of wastewater is with reference to the coefficient from
the Code of Urban Wastewater Engineering Planning (GB50318-2017)
(K3 T HE7K 32 #5845 #5GB50318-2017)).

Redsun Properties Group Limited | Environmental, Social and Governance Report 2020
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Emission of Greenhouse Gas

(Scope 1 and Scope 2)
BERBHER (EE1MEE2)

Emissions from vehicles (scope 1) 84.03
B (EET)®
Emissions from boilers (scope 1)

HEBE R (BE)

Emissions from canteen’s natural gas

1,035.70

36.91
(scope 1)

RERARGW(EBE1)

Emissions from refrigerant (scope 1) 0
LR BIHER (8 1)

Greenhouse gas offset by owned trees 0.64
(scope 1)?

BAGANEEREBEHEE (BE)”

Emissions from electricity consumption 9,256.62

(scope 2)'°

BAERBER(EE2) "

Total greenhouse gas emissions

BERBHREE

Intensity of greenhouse gas emissions

BEREHEREE

10,412.61

0.05

30235

2.64

0.64

2,780.78

3,085.12

0.12

RE #HERERKRSE

318.69 Tonnes

N

— Tonnes
N

— Tonnes

N
Tonnes
N

Tonnes

89.42

0.74

NI

1,737.52 Tonnes

N

Tonnes

N

—  Tonnes/m? of GFA
DR OR A

2,144.89

The calculation of greenhouse gas emissions from the use of vehicles,
boilers and natural gas from canteen (scope 1) and relevant coefficient
is with reference to the Industrial Accounting Methods and Reporting
Guidelines for Greenhouse Gas Emissions by Enterprises of Other
Industries (Provisional) (( T3 E A 1T 28 EREBH R HE F A
B3R E4ER (517))) and the Accounting Methods and Reporting
Guidelines for Greenhouse Gas Emissions by Overland Transportation
Enterprises (Provisional) (P& R BB R38R =R EEHEUIZE A
B3R & 55 (R 17))) issued by the National Development and
Reform Commission of the People’s Republic of China.

The coefficient of emission reduction by trees is based on the coefficient
provided in Reporting Guidance on Environmental KPIs ({3835 B8 48
WMIBIZE R E 3])) in Appendix I of How to Prepare an ESG
Report(CHAfRI EBIRIE « 1 & REIRME)).

The calculation of greenhouse gas emissions from purchased electricity
(scope 2) and relevant coefficient is with reference to the 2015
National Power Grid Average Emission Coefficient in the “Notice on the
Establishment of 2018 Carbon Emission Reporting and Verification and
Emission Monitoring Plan” ({ BERM# 4T 2018 F E ik BE nUR & Bz & &
BEp BRI ET 816l 7 TYERYIBAN)) issued by Ministry of Ecology and
Environment of the People’s Republic of China.

BERAE REARRERARERMELFNRER
BHER(EE)WFETARBEHERRSE 2EF
EANRAFBBERBERABEZESBMO(TER
T RAFAEREBIMZE D ARREER (F17))
Rl ERBERCRRERBHNZE AERE
EE (A7)

R AR BB R R BER AN AEBIRE - @ RERW
EOM e = 2 GRIFE R AR RE RIE 5+ Fris th
ES &

ERNBEENELMAEREI N (EBER) WEFTES
AR RS 2B R EARAMBE L RRER
B e KR EF 20185 E R BE IR & B4R B e HF IR
EDRIET 816 E TERBADH 201 F2BEB/ T

SToFFES HAREAHE
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In respect of the management of waste discharge, the Group
complies with the Physical Asset Management System of Hong
Yang Group Co., Ltd KA BEBRAREMEEE S
£ to realize an optimized allocation of its assets, thereby
preventing wastage as a result of idle assets. The Group also
implements a series of waste reduction measures and
improves the efficiency of the use of materials, in order to
reasonably reduce consumption and effectively control costs.
Regarding hazardous waste, the Group, in accordance with the
Law of the People’s Republic of China on the Prevention and
Control of Environmental Pollution Caused by Solid Wastes
(R ZE AR HANE E REEEYS RIRF/A)E)), collects and
disposes the waste properly, and hands it to a third party for
proper disposal. For non-hazardous waste, the Group
advocates the rational use of paper and encourages the use of
paper on both sides; when using carbon paper, cardboard is
placed under it to increase the life of the carbon paper. It
promotes the use of less disposable supplies. It improves the
network office system, and tries to authorize the access to the
office network and to use computers to store data, thereby
reducing file distribution and storage facilities. It also advocates
the use of e-mails to transmit information as much as possible
in daily office work, and implement paperless office. In terms
of procurement of office materials, the Group requires relevant
departments to distribute office materials in a minimum unit
quantity each time, so as to fulfill the philosophy of economy
while ensuring work needs. The monthly purchase materials
data should also be reasonable in accordance with the
material allocation standards and the actual needs of the work.
There shall not be over-planning and over-procurement so as
to avoid material backlog and waste. It advocates care,
cherishing and the correct use of materials to extend the
service life. The Group implemented the annual business policy
of “reducing costs and increasing efficiency” in 2020 to reduce
the use of various consumables comprehensively, and recycled
850 kg of paper.

Environmental, Social and Governance Report 2020
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case =6l LK

Waste treatment measures at Nanjing Hong Yang Plaza

AL S RS R R R i

Nanjing Hong Yang Plaza classifies and treats various garbage generated during the decoration and operation period
of the projects, effectively and comprehensively treats the waste, and ultimately reduces waste discharge and
pollution to the environment. The specific implementation measures are as follows:

MROMEESHERAERENELCHELANSBRUSETOBERE  ARHBEEMETHRARE @ R
WA BEYETN  MEHRIREXNSR  RRBERERNT

Garbage is sorted and garbage sorting bins were set up
to provide classification reminders. Recyclable garbage is

entrusted to a unit with waste recycling qualifications for k.- /\
processing, and the re-saleable waste generated by the *“:"}’_,‘Fg -1 rf
decoration and opening of the merchants are packaged

pening packad Tmes  H&uE  Aaw  Geas
and recycled by the recyclers. The recyclable waste  Regrstlewasss  itchen waste Harml waste Other warste

generated by the merchants in the subsequent period 4L

L L1 { L
are also purchased on-site by the recyclers every day;
HNPETHRRE  RENRHSERIIREHRD AR
R AR R FEA B RE R E G BT
BRI MEaPRERAXMELNA ZRIEEMNE
W A HEREITERK - REFRPAEAN M

oa -’

WHRIFRRRE G TR MR SR LB A BIRIGIEE -

Treatment of construction waste is strictly inspected, requiring construction waste cleaning and transportation
units to possess the corresponding accommodating and transportation qualifications. Waste are sent to
landfills or disposed in accordance with the unified municipal requirements. Household waste, clothing fabrics,
and kitchen waste that cannot be buried at landfills are not allowed. The dumping of garbage by merchants
and construction units must be bagged to ensure that it is dust-free and pollution-free to avoid secondary
pollution to on-site hygiene.

HRENFHNRIBETEREER ERRENREFBRERECAAHERNEN EHEYL  KRM
B —BSCETIHIESRIE - TARFEREENEENN KO EFNREFBHERN -BFP R
Mo LB AR RN ARE(  REEESR  BRURGHEER 5L -
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Major Hazardous Wastes'!

TRBEBEERY"

Produced from fluorescent tube' 1,255
BN EEER
Produced from used batteries
BREEHELE

Produced from cartridge
BREES

Produced from equipment 0

4556

457

maintenance liquid wastes

REHERRELE

2019
20194

322

374.10

626

37.60

GOVERNANCE REPORT

194 Pieces
1&
— Kg
T
615 Pieces
1@

71.00 Liters

A

Major Non-hazardous Wastes'?

FEREBRREY"

General waste/domestic waste 814.36
generation

—RI R EENRELE R

Intensity of general waste/domestic 4.21x107
waste

—RIREE N REERE

Kitchen waste generated

ISR R E A &

Intensity of kitchen waste generated

B SR E LT E

95.00

491x10*

2019
20194

— Tonnes

NI
— Tonnes/m? of GFA

N/ FHOKREMIE
— Tonnes

yNU
—  Tonnes/m? of GFA

RWE TR R

The amount of fluorescent tubes and cartridges produced is compiled
by quantities. The Group constantly optimizes the statistical
methodology and will disclose the data on the total weight and
intensity of hazardous wastes in future.

Due to the expansion of the scope of environmental performance data
disclosure this year, commercial property investment and operation
and hotel business subsidiaries are included in the scope of disclosure
and therefore, the amount of fluorescent tubes produced during this
period also increased accordingly.

The Group reclassified major non-hazardous waste during the Year. The
Group did not collect general waste/domestic waste and kitchen
waste categories in previous years, and began to disclose relevant data
this year. Data of total weight and intensity of non-hazardous waste
will be further disclosed in the future.

Redsun Properties Group Limited | Environmental, Social and Governance Report 2020
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Use of Energy and Water Resources

The Group complied with law and regulations in relation to
use of resources including the Energy Conservation Law of the
People’s Republic of China, and the Group has formulated
series of measures relating to electricity and water saving in
response to the green office policies. During the Year, the
major types of energy consuming activities of the Group were
the electricity used in office, automotive fuel and natural gas
use for boiler and daily operation; the major type of water
consuming activities was the water used in office. The water of
our Group was primarily sourced from municipal water
treatment plants, and there was no issue in sourcing water
that was fit for the purpose.

The Group has formulated management measures regarding
use of electricity, water and vehicles and enhanced the
efficiency of use of energy and water resources to achieve
reasonable reduction of consumption and effective control
over costs. It was also committed to increase employees’
environmental awareness in terms of the conservation of
energy and water resources. The specific environmental
policies and measures are set out below:

Use of resources and energy

BIRBERE A

Use of energy

BEIR £ F

4.2

RE #HERERKRSE

RETR EK B R A A

AEBETF(PEARAMBEHORIRE) EHE
BRERABANARESR YERZEHRAK
B HIE—RIEEL A ERKEENEE
RAFE  AEBERREAN T EESER
R/ARE  RERARANREREERARA
R MERKERNEREB /M AMAK K
SERKEEREME - EREICERKERERE -

AKEEHEN  AK - AEEREHEHH
MEERER RSERTKERERYE 4
ERREERE  BREGIKA YR IRFEE
FERIBERBE R EKF T HMRFREH - ABR
RBERRIERIAT

Environmental policies and measures (including but not limited to)

BREKXEER (BFEETRR)

To label green messages in relation to “energy saving”

RRETETH R E | RIRIZE

To control the air-conditioning temperature

CLIEE Y

044

To switch off idle appliances, computers and lightings when not in use or
after working hours

TEIEFERARSIETIERRE  AMBERE B RRH

To prefer the use of energy-saving, efficient and environmental-friendly
equipment recommended by the government and the industry
BRAREAER TEHEBHOESE S RENORE

To purchase and use energy-saving LED lighting facilities

8 & I f5f FLED &N 82 AR AR AR 1HE

sLfa BESEGIR AR =T 2B R e MRS
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Use of resources and energy

EIRaER A

Use of water resources

IKERE

Environmental policies and measures (including but not limited to)

BRBERER (BEERRR)

To label green messages in relation to “water saving”

SREA TER A K | IR IR IR

To promote the awareness of water saving and to guide the employees for
the reasonable use of water resources

HESKED  SIGEESBANAKER

To adopt water saving systems and tools

RASKRFMER

Energy Consumption™

REFHRER"

Total electricity consumption

BHHMEREE

Total electricity consumption
intensity

BENHRETE

Total consumption of fuel
(automotive petrol)

BORHFERE OTE)TH)

Total consumption intensity of fuel
(automotive petrol)

ORERE R E O THh)

Total consumption of natural gas

RARHREEE

Total consumption intensity of
natural gas

RARHERTE

Total energy consumption

RERAEFEE

Total energy consumption intensity

REREEEEE

15,172.29 4,6068.23 2,479.49 Thousand kWh

TEF R
0.08 0.18 0.09  Thousand kWh/m? of Gross Floor

Area (GFA)
FET 0BT KR EE S

1,165.75 1,234.33 1,287.72 Thousand kWh
TEF R

2241 30.86 23.41 Thousand kWh per car

TETEE S#H 1=

5,364.53 — — Thousand kWh
T8 F F B
0.05 — — Thousand kWh/m? of GFA

TETEE,FI5KEERE

21,702.06 — — Thousand kWh
TFEF R B
0.11 — —  Thousand kWh/m? of GFA

TEFTRE,F75KR2ERE

During the Year, the Group expanded the scope of disclosure of ¢ AEBERAFERARBENSERZEGE @ 9%

environmental performance data to include the subsidiaries of YIS E RS DA KRB R E ISR B A Bl A A FE &
investment and operation of commercial properties and hotel BzA - WEMKEREFES MEEE I -

business, therefore energy consumption increased accordingly.

Redsun Properties Group Limited | Environmental, Social and Governance Report 2020
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Water Consumption 2019

KEFHEE 2019

Total water consumption 157,656.70 348,506.96 113,421.02 Tonnes

HFEKE N

Total water consumption intensity 0.81 13.41 499  Tonnes/m? of GFA

BFEKER RNWE KRR E AR
Green Financing 43 #HETHE

Redsun Properties understands the importance of the impact
of business to society and the environment, as well as the
benefits of maintaining and operating a product portfolio of
high efficiency and high quality. In order to support the
Group's commitment to sustainable development and respond
to stakeholders’ growing concerns about green financing, the
Group formulated the “Green Financing Framework”, which was
officially released in February 2021. It aimed to provide reliable
methods to the future issuance of all green financing
instruments of the Group and affirm the Group's continuous
commitment to the sustainable development of green
properties.

Pursuant to Green Bond Principles (“GBP” 2018) of International
Capital Market Association (ICMA) and Green Loan Principles”
("GLP" 2020) of Asia Pacific Loan Market Association (LMA)",
“Green Finance Framework” made specific provisions on “Use
of proceeds’, “Project evaluation and screening procedures’,
“Proceeds management”, “Reporting” and “External audit” and
required that the net proceeds of all green financing
instruments shall be used for the financing of new projects or
the re-financing of existing projects, with a view to support
China’s transition to a low-carbon economy and
implementation of carbon neutrality planning. The
classification of qualified projects specifically involved the
following 5 aspects. The Group provided clear eligibility
standards for such projects, as well as prohibited the inclusion
of fossil fuel-related activities, mining-related activities, nuclear
and nuclear-related technologies, weapon, alcohol, tobacco,
gambling and adult activities in green project portfolio.

ShRSHE R HEE RN EHEMRITHNEE N
NR#ENCESRNBENEREENRE °
RAREBAEEEHEZROAR  BEFZ
HE e mASERART  XEEH
TE T AR ERMENESL) WK 2021 F2 A IER 3 -
EEAAEEMABHCRME T EFEBEMET
REAEHNGE ABRAEERERIRGE
MERNAFERR A M °

EREREARTIS B EICMALK G &5 R I
([GBP120184F hir) & 26 K [& & 3% A & (LMA)
Cr e B R IFEBIN(GLP]2020F ) @ (& EmE
ERYE[ATSRIERR]  [BEFEMEFER
Pl TFSRBER] - [HE | RIINPEZ] A
EELTARBMNRTE  EXEAZEHETR
WATSRIEFERARENHEREXARRER
B#ETHERE  UXFBERAERSENRE
KR FMrEmER - BRAKEBENER
BESRATERR  ARETMEHEERT
AEMEREE TR IEBFEAREIEEE
&) - FERREE) - 2RIz - KR B
g EE . BIEFRAEEMAZEEBEAS

LIRS SAE A S SR R e AR
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In order to carry out daily monitoring of green project
portfolio, the Group established Green Financing Committee.
Such committee consisted of representatives from the
sustainability team and treasury department and will hold
meeting once a year. Its responsibilities including assessing
whether projects have met the eligibility standards, approving
the inclusion of pre-screened qualified projects in green
project portfolio, monitoring and managing green project
portfolio and corresponding green financing instruments;
replacing projects that no longer meet the eligibility standards
or are subject to any divestment; observe the development of
the sustainable financing market, as well as approving updates
to the “Green Financing Framework” reflecting changes in the
Company’s strategy or market development accordingly.

In the future, the Group will strive to explore green financing
opportunities to promote high-quality projects which are
environmentally friendly and lower the carbon footprint
caused by the Group'’s operations, in order to contribute to the
realization of carbon neutrality.

Environmental, Social and Governance Report 2020
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FOCUS ON THE SOCIETY AND WORK HAND IN
HAND

Charitable Activities

While achieving steady development of the enterprise, the
Group spared no effort to understand and meet the demands
of the community. On the basis of complying with the Welfare
Donations Law of the People’s Republic of China ({FFZE AR
HFNB A es EZEFBRLE)), the Group proactively implements
regulations and ideals related to voluntary services under the
orders and ordinances such as the Voluntary Service
Regulations (Order No. 685) ({8 AR %% 1651 )(E < %685
5%)).

gratuitousness, equal, integrity and lawfulness, the Group

By upholding the principles of volunteerism,

embarks on charitable and voluntary campaigns to deliver

more warmth and caring to the society.

Hong Yang Group Company actively carried out its corporate
social responsibilities and made various social donations
totalling over RMB110 million over the past 24 years. In order
to conduct standardized and systematic operations in terms of
corporate social responsibility, Jiangsu Hongyang Charity
Foundation (L& & 5L BN E S &) was established in
August 2020. It provided services including subsidizing the
poor in urban and rural areas, improving the living conditions
of the people in poverty-stricken areas, providing daily care,
living support and other services for people with serious or
chronic illness, providing basic education subsidies to students
from disadvantaged families for them to complete basic
education, higher vocational education and undergraduate
studies, as well as subsidizing people affected by emergency
events such as natural disasters, accidents and public health
incidents. The Group's employees actively responded to and
participated in the charity activities organized by Hong Yang
Group Company and strove to bring a positive impact to the
community.

5.
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“Bring children out from the mountains and change their fates with education”

[BERFEHRL AABRERE

The charity concept of Hong Yang Group Company at its core is to support basic education in rural areas in central
and western China. Through measures such as funding school construction with donations and donating materials, it
assisted the implementation and spread of quality education and provided knowledge to more children, with a view
to facilitate precise poverty alleviation in impoverished areas.
AEEENARESRUIFTASRNERKERZL  BAREER BEMESEE BHEREHE
E’Uﬁﬁmiﬁii& CRABERGEES T BRERNMENBERE -

2016-2017

20165 — 20174

— Launched charity branding project “Sunflower Scheme”

— BRI mBEZEa ] AammEER

— Inauguration of Guishuang Hongyang Primary School in Liping County,
Guizhou

— BEMNRFRELLS ) BBERMA

2018

201845

— Announced the charity strategy of “Ten Schools in Ten Provinces, Hundred
Libraries for Hundred Villages” and established the Hongyang Charity
Foundation BABG AmE S )

— BEMI+ETRANAE] AR KB RAEESS

— Donated books to 3 primary schools in Sunan Yugur Autonomous County,
Zhangye

— REBBEEMERE RGN NERRIBE

— Assisted the inheritance and protection of Yugur intangible cultural
heritage

— BB IEYE LB E R AR E

— Donated books to Nanjing Pukou Dougang Primary School

— REBOENEAERE

2019

2019%F

— Visited Jiji Primary School in Jinta County, Jiuquan, and Chahe Primary
School in Hongze, Huaian to bring books and supplies to children

— EEBREBHERENE  ERHEATNE  REFMTEER

1 Properties Group Limited | Environmental, Social and Governance Report 2020
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In 2020, the Group organized and participated in various 2020 - AEEBAEBKR2ET BIEIREE
charity events including “Jinfeng Heming X China Next IS X RET~— Tf%%ﬁiléﬁﬁﬁ [BL/NB& |2
Generation Foundation” book donation activities, “Hong mEm - [RE=AFRRRE] PRGBS
Xiaoyang” charity fair and “Thanksgiving March Special BEZER= LY e

Vegetable Service”, which provided door-to-door delivery

service of gift packages of vegetables.

£

\é‘ ’%}’ . xr

7 Al
] j‘ L0

Jinfeng Heming X China Next Generation Foundation” book donation activities

[RESBxFET-—RESS |EEREEDH
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5.2

Donation of medical supplies

BRMERE

Cooperate to Fight the Epidemic

Facing the novel coronavirus epidemic, Redsun Properties
responded to the call of the country rapidly and proactively
participated in and supported the series of material donations
organized by Hong Yang Group Company. In February 2020,
Hong Yang Group Company donated RMB15 million to
establish Hong Yang Anti-epidemic Fund (BARZHUREEE). It
made first phase donation of RMB5 million to purchase
protective clothing, sanitizers, ventilators and other medical
supplies to support front-line medical personnel, second phase
donation of RMB5 million for the construction of clinical
molecular diagnostic laboratories in Xiaogan and Ezhou, Hubei,
and third phase donation of RMB5 million to medical team
members who were from Jiangsu and Shanghai and were
fighting the epidemic in Hubei. Under the guidance of the
Communist Youth League Central Committee, we supported
the re-employment of young people infected with the
epidemic in Hubei and and provided rent concessions of
RMB100 million in total to medium, small and micro-sized
tenants of the Group. Hong Yang Commercial (54 F% &%)
gave full play to its value as a platform and contributed to the
society by bringing together tens of thousands of small,
medium and micro-sized enterprises to achieve 100,000
employments.

Environmental, Social and Governance Report 2020
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Donation to sponsor the construction of clinical molecular
diagnostic laboratories in Xiaogan and Ezhou, Hubei

EHEZR - SN ERA D FROEERE
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The Chairman visiting the tenants and providing rent
concessions of RMB100 million to medium-, small- and
micro-sized tenants of the Group during the epidemic

EEREBHEREBF HLET I REFRRES
MEARE

Pinglanfu’s preparation for the charity activity of “Spreading
warmth and love”, which involved purchasing masks and other
medical resources as well as daily necessities such as instant
noodles and milk through various channels and donating such
supplies to front-line staff fighting the epidemic

FTRESEHEEEARZERLE AT BRRERE

BENSLEAERRESALHE  FNELETFENE  EFH

RAEHTIEAS

During the anti-epidemic period,
Yingzhou Hong Yang Residence visited
the “five guarantee households” (F{RF)
in the community and delivered supplies
of daily necessities

TURHEAR - MRS T ES Bt E
[ARF] WK EEENE

SToFERA HEREARE
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INDEPENDENT ASSURANCE STATEMENT

To the Board of Directors of Redsun Properties Group Limited:

CECEP (HK) Advisory Company Limited (“CECEPAC (HK)" or “We") has
been entrusted by Redsun Properties Group Limited (‘Redsun
Properties”) to conduct an independent limited assurance
engagement (“Assurance Engagement’) on the information and
data related to sustainability in Redsun Properties’ 2020

Environmental, Social and Governance Report (‘ESG Report”).

CECEPAC (HK) assessed Redsun Properties’ adherence to the four
AA1000 Accountability Principles (Inclusivity, Materiality,
Responsiveness and Impact) set out in the AA1000 Assurance
Standard v3 (“AA1000AS v3"). Besides, CECEPAC (HK) provided limited
assurance on the reliability and quality of specified performance
information disclosed in the ESG Report that has been selected in
accordance with the 2016 edition of Environmental, Social and
Governance Reporting Guide (“ESG Reporting Guide”) published by

the Stock Exchange of Hong Kong Limited (“SEHK").

This independent assurance statement has been prepared in
Traditional Chinese and English versions. Should there be any
discrepancies between these versions, the Traditional Chinese version

shall prevail.

Environmental, Social and Governance Report 2020
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Independence and Competence

CECEPAC (HK) was not involved in collecting and calculating
the data in the ESG Report or preparing the ESG Report.
CECEPAC (HK)'s assurance activities are independent from
Redsun Properties. There is no relationship between Redsun
Properties and CECEPAC (HK) beyond the contractual
agreement for providing proper assurance service.

The assurance team of CECEPAC (HK) is composed of
experienced consultants in the industry who have had
professional training on sustainability-related standards such as
GRI Standards issued by Global Reporting Initiative, AAT000AS
v3, and the ESG Reporting Guide of the SEHK, etc.

The assurance team of CECEPAC (HK) has extensive experience
in conducting assurance and has sufficient understanding and
capabilities of the implementation of AAT000AS v3. Meanwhile,
the Assurance Engagement related to sustainability issues is
carried out in line with CECEPAC (HK)'s internal assurance

protocol.

Redsun Properties’ Responsibilities

Redsun Properties is responsible for the preparation and
presentation of the ESG Report in accordance with the ESG
Reporting Guide published by SEHK. Redsun Properties is also
responsible for implementing relevant internal control
procedures to ensure that the contents of the ESG Report are
free from material misstatement, whether due to fraud or

error.
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Assurance Provider’s Responsibilities

CECEPAC (HK) is responsible for issuing an independent
assurance statement according to AAT000AS v3 and the ESG
Reporting Guide published by SEHK to the Board of Directors
of Redsun Properties. This independent assurance statement
applies solely to the ESG Report in the specified scope,
expresses a conclusion on the assurance work, and does not

serve any other intents or purposes.

CECEPAC (HK) ensures that all personnel involved in the
Assurance Engagement meet the professional qualification,
training and experience requirements, and are proficient in
conducting assurance engagements. All results of assurance
are internally reviewed by senior staff to ensure that
methodologies used in the process are sufficiently stringent
and transparent.

Assurance scope

The scope of the Assurance Engagement is limited to the
information and data in the ESG Report that relates to
Redsun Properties and its subsidiaries and does not
include data or information provided by Redsun
Properties’ suppliers, contractors and other third parties;

Type 2 Moderate Level of Assurance was adopted to
evaluate the nature and extent of Redsun Properties’
adherence to the four AA1000 Accountability Principles
(Inclusivity, Materiality, Responsiveness and Impact) set
out in the AATO00AS v3;

Environmental, Social and Governance Report 2020

= EREENEME

hEIEBERE 1S (B8) A ERRIEAAI000AS v3
KB X P a e CESG RS 15 51D MISARS I EE =
SHABYERRER WEUERBREES
T 55A5HEE CESGHR S ) Hh BT S 5E €8 E A 9 48
AERETER EW - MMESEMZAE -

PRI E (BB BR2EERTIFNAR
NEEXER HINERER TAEEKR
ERNEN MERENRBEZNERTH
BRANBETABFBRARRRAMERNT
B EMB R -

g~ BEEREE

ERAEERNC(ESCHRE )R E M LG
ENEMBRRMNBENES - N4
PBIEMHRIER. REEUAREME=F
MBIEF{ER

X AAT000ASEE AL 2 Fh & 28 B0 55 4 A3 DAY
{4 5AFG Hb EE S B AAT000AS V3[R AY PH 18
AATO0OE R RAI (BRI  EE T BIfE
MREENE)HEENEE



ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

Specified performance information disclosed in the ESG
Report was agreed upon and selected between Redsun
Properties and CECEPAC (HK). The selected specified

performance information is as follow:

o Number of customer complaints
o Number of female employees
o} Percentage of total products sold or shipped

subject to recalls for safety and health reasons;

The time scope of the Assurance Engagement was with
respect to information disclosed from 1 January, 2020 to
31 December, 2020 and included in the ESG Report
only. Any information that falls outside this period and
disclosed in the ESG Report is not included within the
scope of the Assurance Engagement. Therefore, we do

not express any conclusions on this information; and

The scope of the assurance is confined to the information
and data provided by Redsun Properties. Any queries
regarding the content or related matters within this
independent assurance statement should be addressed
to Redsun Properties only.
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V.  Methodology

CECEPAC (HK)'s Assurance Engagement was conducted at
Redsun Properties and its subsidiaries only, and the assurance
works included:

Evaluating the suitability of Redsun Properties’
stakeholder engagement process;

Conducting interviews' with personnel involved in
sustainability management and preparation of the ESG
Report and provision of relevant information in the ESG
Report from the headquarters of Redsun Properties and
regional companies in Nanjing, Southern Jiangsu and
Central Jiangsu;

Assessing whether the reporting and management
approach for the ESG Report responded to the principles
of Inclusivity, Materiality, Responsiveness, and Impact as
defined in the AATO00AS v3;

Conducting sampling of supporting evidence pertaining
to data reliability and quality for selected specified
performance information;

selected

Recalculating specified performance

information;

Assessing the degree of conformity of the ESG Report
with the ESG Reporting Guide; and

Performing other procedures we deemed necessary.

The conclusions within the Assurance Engagement were based
upon the assumption that the information provided by Redsun
Properties to CECEPAC (HK) was complete and accurate.

/ Being limited by the spread of coronavirus disease (COVID-19), the
Assurance Engagement was conducted through online means and
interviews were conducted in forms of telephone or online
conference.
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Limitations

The absence of a significant body of established practice on
which to draw to evaluate and measure non-financial
information allows for different, but acceptable, measures and
measurement techniques and can affect comparability
between entities.

Conclusions

In accordance with the principles of Inclusivity, Materiality,
Responsiveness and Impact in the AAT000AS v3, the specified
performance information and the conformity of the ESG Report
with the ESG Reporting Guide issued by SEHK, our findings and
conclusions are detailed as follows:

Inclusivity

Redsun Properties has identified key stakeholders. Regular
communication with the key stakeholders is carried out in
various ways to understand their expectations and key
concerns. On this basis, Redsun Properties has formulated
policies in consideration of key stakeholders’ expectations and
its impacts to key stakeholders. In our professional opinion,
Redsun Properties adheres to the Principle of Inclusivity.

Materiality

Redsun Properties has understood key stakeholders’ concerns
and expectations through regular stakeholder communication
mechanisms as the foundation for identifying the material
sustainability issues. Meanwhile, Redsun Properties has
established materiality assessment procedures to collect
opinions from key stakeholders and then identify the material
issues of the ESG Report. The procedures and results of
materiality assessment have been disclosed in the ESG Report.
In our professional opinion, Redsun Properties adheres to the
Principle of Materiality.
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Responsiveness

Redsun Properties has established regular stakeholder
communication mechanisms to understand the concerns and
expectations of key stakeholders, and has relevant mechanisms
in place to respond to concerns raised by key stakeholders.
Meanwhile, Redsun Properties has disclosed corporate
sustainability strategies, management systems, management
key points and key stakeholder engagement activities, and has
responded to key stakeholders on material issues identified by
materiality assessment. In our professional opinion, Redsun
Properties adheres to the Principle of Responsiveness.

Impact

Redsun Properties has allocated resources on understanding,
measuring, evaluating and managing its impacts that lead to
more effective decision-making and result-based management
within the corporate and has disclosed these impacts in the
ESG Report. In our professional opinion, Redsun Properties
adheres to the Principle of Impact.

Specified Performance Information

Based on the procedures CECEPAC (HK) has performed and the
evidence we have obtained, nothing has come to our
attention that causes us to suspect the reliability and quality or
the conformity with the preparation basis set out in the ESG
Report of the three selected specified performance information
of the ESG Report.

SEHK’s ESG Reporting Guide

In all material aspects, disclosures for general disclosures of
environmental and social subject areas and key performance
indicators of environmental subject areas were aligned with
the “Comply or Explain” provision of the ESG Reporting Guide
published by SEHK. Redsun Properties has disclosed the
involvement of key stakeholders in the materiality assessment;
impacts caused by business are objectively disclosed; relevant
environmental and social data are calculated and disclosed.
Our recommendations for the ESG Report have been either
responded or explained by Redsun Properties before the
issuance of this assurance statement.
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Recommendations

recommend that Redsun Properties considers

strengthening the below items in the future:

Establish the governance structure of environmental,
social and governance issues led by the Board of
Directors and set long-term goals and action plans to
facilitate the long-term planning on corporate
sustainability initiatives;

Enhance the engagement of the Board of Directors and
senior management in stakeholder communication,
assessment and response to material issues and better
incorporate the results of stakeholder communication
into the sustainability governance, sustainability strategy
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and related decision-making processes of Redsun
Properties;

Extend the scope of risk assessment to cover BARRTHREHERIRE a2 kE
BEHHE LEX2HERESEENY

comprehensively manage the impact of its operations. &

environmental, social and governance issues so as to
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APPENDIX 1: THE “COMPLY OR EXPLAIN” Mgkt : (RIBE - HERERBERSINTE
PROVISIONS OF THE ENVIRONMENTAL, SOCIAL TR R X RS

AND GOVERNANCE REPORTING GUIDE CONTENT

INDEX

Section in the Report

Content Disclosure or Explanation

EERAR BRERR FEREEHNEE

Environmental

R
A1: Emissions General Information on: . Emissions and Waste
disclosure (@) the policies; and Management
(b) compliance with relevant laws and
regulations that have a significant impact on
the issuer
relating to air and greenhouse gas emissions,
discharges into water and land, and generation
of hazardous and non-hazardous waste.
Al HERY —RIKE BRAERIMREREBEEN - MKk HE HERERREE Y BB
B AEMBEERREVNELSH
@ BE: K
b) BFHBETABEAZENEBERLR
5169 & #
Al Types of emissions and respective emissions . Emissions and Waste
data. Management
A1.1 B R A KRR EE R E R PEPR R Y E IR
Al2 Greenhouse gas emissions in total (in tonnes) ° Emissions and Waste
and, where appropriate, intensity (e.g. per unit of Management

production volume, per facility).

Al.2 RERBAERE UHEE) R(ER) & PP EREREYE S
EUnABESEN  BEREAE)
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Content

EERR

Section in the Report

or Explanation

FrEREEHNEE

Al3 Total hazardous waste generated (in tonnes) Emissions and Waste
and, where appropriate, intensity (e.g. per unit of Management
production volume, per facility).

A13 MEXASEEYAESE (UME) k(@ PERR R Y E IR
RBE (WMABESEN BERXETE)

Al4 Total non-hazardous waste produced (in tonnes) Emissions and Waste
and, where appropriate, intensity (e.g. per unit of Management
production volume, per facility).

Al4 EFEESEEYAES (UME) k(@ PERR R Y E 1T
RBE (WMABESEN BERXETE)

A15 Description of measures to mitigate emissions Emissions and Waste
and results achieved. Management

A15 iU R BEPLE RO 1R 3 R PR IS RO R PR B IR

A1.6 Description of how hazardous and nonhazardous Emissions and Waste
wastes are handled, reduction initiatives and Management
results achieved.

A6 R EERBEEEMN L  HEE BERREEE R Y E R
HEERHEENATERR

A2: Use of General Policies on the efficient use of resources, Use of Energy and

Resources disclosure including energy, water and other raw materials. Water Resources

A2 BREA  MEE  AREAER(ELR KRR IR Bk &R
B IR

A2.1 Direct and/or indirect energy consumption by Use of Energy and
type (e.g. electricity, gas or oil) in total (kWh Water Resources
in'000s) and intensity (e.g. per unit of production
volume, per facility).

A2.1 REAESNEER LEELR(NE & BEIREKERA A

o) BREE (ATETERE) RZE (I
NEEBEN  BEREAE)

i ESMARAR =T FRE M REAEE
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Content

EERA

Disclosure

BREBR

Section in the Report

or Explanation

FrEsE EE N RE

A2.2 Water consumption in total and intensity (e.g. o Use of Energy and
per unit of production volume, per facility). Water Resources
A22 wEKENEE (WMAGESEMN - BERNME £ IR B K &R
itE)
A23 Description of energy use efficiency initiatives d Use of Energy and
and results achieved. Water Resources
A23 Ol B TR GE P A ES B &I PTG AR e R EKE R A B
A24 Description of whether there is any issue in o Use of Energy and
sourcing water that is fit for the purpose, water Water Resources
use efficiency initiatives and results achieved.
A24 il 3t SREE A KR £ R BRI - A AR BER EKE R A
TR A B R R
A25 Total packaging materials used for finished Not applicable to primary businesses
products (in tonnes) and, if applicable, with
reference to per unit produced.
A25 R mATAREMENEE UEAE) (I FE2EBTER
HR)BEEBMUGE
A3: Environment General Policies on minimizing the issuers’ significant . In Line with the
and Natural disclosure impact on the environment and natural Environment and Green
Resources resources. Development
BRER —RKE MEBTAERERRAARERERERATE BRERMEREER
RAREIR ONEe
A3.1 Description of significant impacts of activities on . In Line with the
the environment and natural resources and the Environment and Green
actions taken to manage them. Development
A3.1 W EBERHHRERRAERNEATE RERNEREER

RERDEEBRTZENTY
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Section in the Report

Content Disclosure or Explanation
EBERR BERER FEREEHNER
Social
He
B1: Employment General Information on: . Safeguarding
disclosure (@) the policies; and Employees’ Interests
(b) compliance with relevant laws and
regulations that have a significant impact on
the issuer
relating to remuneration and dismissal,
recruitment and promotion, working hours,
leaves, equal opportunity, diversity,
antidiscrimination, and other benefits and
welfare.
B1: {Ef& —REE BRFMRRE BEREA  TESE - R REEEEE
B TERE - Zat RE\RAREMES
&R
@ BE: K
b) BFHBETABEAZENHRBERLR
{5169 &
B2: Health and General Information on: . Emphasis on Health and
Safety disclosure (@) the policies; and Safety
(b) compliance with relevant laws and
regulations that have a significant impact on
the issuer
relating to providing a safe working
environment and protecting employees from
occupational hazards.
B2 : fZERE —REE ERRHZE2TIERERREESH LB E ERRELE
z2 HEE
@ BE: K
b) BFHBETABEATENHBERZLR
{569 &

i ESMARAR =T FRE M REAEE
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Section in the Report

Content Disclosure or Explanation
ERAR BREBR FERSEHNHRE
B3: Development General Policies on improving employees’ knowledge o Promoting Talent
and Training disclosure and skills for discharging job duties. Description Development

of training programmes.

B3 ¥RE —MHE ERRAEEETLIERE M LR REASTER
I R o i IE S

B4: Labor General Information on: . Safeguarding
Standards disclosure (@) the policies; and Employees’ Interests

(b) compliance with relevant laws and
regulations that have a significant impact on
the issuer

relating to preventing child or forced labour.

B4 : ¥ T 28| — R BB IEET RS T : RIZEE R
@ BE: K
(b) BFHETABERZENEMERZ LA
{19 & #
B5: Supply Chain General Policies on managing environmental and social . Adopting Sunshine
Management disclosure risks of the supply chain. Procurement
B5 : fHpEHE — R E ERHEENIRE Mg AR BTG RE
R
B6: Product General Information on: . Quality First,
Responsibilities disclosure (@) the policies; and Harmonious and
(b) compliance with relevant laws and Win-win

regulations that have a significant impact on
the issuer
relating to health and safety, advertising,
labelling™ and privacy matters regarding
products and services provided and methods of

redress.
B6: EmEE —RIE BRMRHERNRENREERZS BE - mEREMELR
BECRALBEEURBR A
(@ HE: Rk
(b) BTHETABERZENEMERZ LA
{5169 & #4
¥, Due to the nature of the industry, the Group's primary businesses do HRTERE  NEEFEEB TP REBEER W
not involve in packaging products, therefore, the disclosure issues in FAREERINEETEALEER -

relation to “labelling” are not applicable to the Group.
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Section in the Report

Content Disclosure or Explanation

EBERR BERER FEREEHNER
B7: Anti- General Information on: . Upholding
Corruption disclosure (@) the policies; and Anti-corruption

(b) compliance with relevant laws and
regulations that have a significant impact on
the issuer

relating to bribery, extortion, fraud and money

laundering.
B7: RESS —RIKE BRAMIEHE PR BEFROEREN FHERBERER

@ BE: K

(b) BFHETABERZENEMERZRR

{5169 &

B8: Community General Policies on community engagement to . Focus on the Society
Investment disclosure understand the needs of the communities where and Work Hand in

the issuer operates and to ensure its activities Hand

take into consideration the communities’
interests.

B8 : HERE —RIE BRNMES2ERTREEMELRTEMN HERERTHT
BREEXBADEEBHRENSZARR
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